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1. Scope:  This policy outlines the Society’s basic membership model.
2. Responsibilities: The Board of Directors has full responsibility for this policy.
3. Specifications
3.1. Individual Membership is open to individuals interested in the objectives of the Association. 
3.1.1. Cost:  Initially, there will be no cost associated with individual membership.  The Board of Directors reserves the right to assess membership dues in the future.
3.1.2. Requirements: Individual members agree to support the objectives of the Association and receive periodic communications regarding the Association.
3.1.3. Term:  All memberships will begin immediately upon enrollment and end on December 15 of the third year (counting the year of enrollment as the first year).  
3.1.3.1. Renewal emails will be sent every third year.  All members will be given a one-month grace period in which to renew before benefits are terminated.  
3.1.3.2. If a member acts in a manner detrimental to the Association, the Board of Directors shall give notice to the member describing such charges. The member shall then have due opportunity to respond and to have a hearing by a committee appointed by the Board of Directors. After reviewing the committee's report on the hearing, the Board of Directors may terminate membership by a vote of at least two-thirds of its members. 
3.1.4. Benefits:  
3.1.4.1. Access to the members’ only section of the website which will include, e.g., select pieces of the “Body of Knowledge” of the ISEA, and select training materials.
3.1.4.2. Discounts on ISEA conferences and events.
3.2. Silver Membership is open to academic units or departments and non-academic organizations interested in the objectives of the Association.  
3.2.1. Cost:  Annual dues of approximately $2,500 USD or equivalent “in kind” support for the Association.
3.2.2. Requirements:  Silver members agree to support the objectives of the Association and receive periodic communications regarding the Association.
3.2.3. Term:  All memberships will begin immediately upon enrollment and end on December 31 of that year. Membership dues for Silver members that begin in the middle of the calendar year will be prorated.
3.2.3.1. Renewal emails will be sent annually.  All members will be given a one-month grace period in which to renew before benefits are terminated.  
3.2.4. Benefits: Silver members receive all benefits of individual membership for all members of their unit or department.  In addition, Silver members receive the following:
3.2.4.1. Access to a specific area of the website pertaining to the support and development of academic programs related to the ISEA mission.
3.2.4.2. One representative to serve on the ISEA advisory board.
3.3. Gold Membership is open to academic units or departments and non-academic organizations interested in the objectives of the Association.
3.3.1. Cost:  An annual fee of approximately $5,000-$10,000 USD.
3.3.2. Requirements:  Gold members agree to support the objectives of the Association and receive periodic communications regarding the Association.
3.3.3. Term:  All memberships will begin immediately upon enrollment and end on December 31 of that year. Membership dues for Gold members that begin in the middle of the year will be prorated.
3.3.3.1. Renewal emails will be sent annually.  All members will be given a one-month grace period in which to renew before benefits are terminated.  
3.3.4. Benefits: Gold members receive all benefits of individual membership and Silver membership.  In addition, Gold members receive the following:
3.3.4.1. Discounted executive education and training through ISEA.
3.3.4.2. Facilitation of funded projects involving academics in order to develop statistical engineering initiatives within the organization.
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